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Dev
Programs

Dev Technology’s success is rooted 
in the idea that by working together, 
we accomplish more and, even more importantly, make
better decisions that lead to innovative solutions.

Technical Development Program

A year-long development program designed for early career
professionals to accelerate learning and development and
position you for a successful career. Team members gain broad
exposure to different types of positions and projects through
shadowing, job rotations, and site visits while learning what it
means to be a good teammate.

Mentorship Program
Dev Technology is committed to continuous learning and professional growth. Our Mentorship Program connects
employees across roles and experience levels to share knowledge, offer guidance and support one another's
development.

Dev Speaks
Dev Speaks is designed to help you enhance your public speaking, communication, and leadership skills in a supportive
and engaging environment. Whether you're a seasoned speaker or just starting out, our program offers valuable
opportunities for personal and professional growth.​
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The Women in Technology at Dev (WITD) community aims to
empower women within their teams, Dev Technology, and the
technology industry. This community provides a platform for
advocacy, networking, technology education, leadership, and
career development for women at all levels in technical and non-
technical roles. WITD facilitates a wide range of professional
development opportunities to empower and equip women with
confidence, resources, and technical and professional skills to
achieve their goals and embrace opportunities.

DevLab
DevLab is a community technology innovation center and accelerator. If you’ve got a technology-based idea you want to
test, a problem you want to solve, or a team you want to work with, DevLab is the place. It offers hands-on training
opportunities through internal corporate projects as well as opportunities to implement tools our clients are evaluating.

Dev University (Dev U)
Offers a wide range of opportunities to assist employees build their skills and support their training and learning goals.
From online courses to occasional live and instructor-led sessions, Dev U makes it easy for employees to continue
learning and growing throughout their career at Dev Technology.

Centers of Excellence
Dev Technology’s Centers of Excellence provide our Project Managers and Team Leads with training and cross project
support and learning to help them provide the best possible support to their clients and team members.

Dev Gives Back 
The DevGivesBack program encompasses donating a combination of time, supplies, and financial support to various
organizations whose mission supports our core values. This program provides opportunities for employees to use up to
8 volunteer hours each year supporting either a Dev Technology sponsored event or a charitable event of their choice.
This flexibility encourages all employees, including those who do not live in the local area, to volunteer with an
organization that provides meaningful support to the community.

DENizens
The DENizens are a group within the Dev community coming together to Develop, Educate, and Network with one
another. They aim to host and support activities and events that cater to the DENizen member in and out of the ‘office’,
all while living Dev’s core values and having fun.

DevNav
DevNav is here to help you navigate your career path at Dev Technology and strives to empower and support our
managers and employees. They offers organizational support and guidance for employees through targeted professional
opportunities to move within and across projects and roles. Employees gain experience and skills by taking on new
responsibilities, which promotes flexibility, employee engagement, and retention.

Dev Wellness
Dev Wellness consists of programming designed to support both mental and physical well-being. Including wellness
challenges throughout the year, weekly yoga classes and engaging guest speakers all aimed at helping employees
recharge, stay active and build healthy habits year-round.

Women in Technology at Dev (WITD)
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