
 
 
 

Applicants have rights under federal employment laws 

 
Dev Technology is an Affirmative Action/Equal Opportunity employer. All persons shall have the 
opportunity to be considered for employment without regard to their race, color, religion, sex, 
pregnancy, national origin, ancestry, age, marital status, gender identity, sexual orientation, veteran 
status, disability, or any other characteristic protected by applicable federal, state or local laws. 
Equal employment opportunity will be applied to all phases of employment, including but not 
limited to recruitment, hiring, compensation, benefits, training, promotion, transfer, discipline and 
termination. 

 

Get to know your rights as an applicant. Please review the additional legal notices to learn more.  
 

Employee Polygraph Protection Act (EPPA) 

Equal Employment Opportunity (EEO) 

Equal Employment Opportunity Pt. 2 (EEOC) 

Family and Medical Leave Act (FMLA) 

Organization Participates (E-Verify) 

Right to Work (E-Verify)  

Pay Transparency  

https://www.dol.gov/whd/regs/compliance/posters/eppa.htm
https://www.dol.gov/sites/dolgov/files/OFCCP/regs/compliance/posters/pdf/22-088_EEOC_KnowYourRights.pdf
https://www.dol.gov/sites/dolgov/files/ofccp/regs/compliance/posters/pdf/eeopost.pdf
https://www.dol.gov/whd/regs/compliance/posters/fmla.htm
https://www.iqsolutions.com/sites/default/files/EVerify.pdf
https://www.iqsolutions.com/sites/default/files/Right_to_Work.pdf
https://www.dol.gov/sites/dolgov/files/ofccp/pdf/pay-transp_English_unformattedESQA508c.pdf

